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Career Development for the Common Good 

Number of Credits: 

Teaching Language: 

Place: 

Teaching Period: 

Professor: 

6 ECTS (3 U.S. semester credits)
English  

UAB Bellaterra Campus  

15 July to 2 August 

Carmen Martínez-Roca 

 

PROFESSOR BIO INFORMATION 

Carme Martínez-Roca is Founder of AD INFINITUM Employability, a social business; Associate 
Professor at the UAB; Member of the UNESCO Chair for Education about Sustainable Lifestyles 
(Innland University, Norway); and Director of an awarded career guidance programme in Adult 
Education Centres. She worked in South Africa and Denmark for 10 years as an International 
Education and Guidance consultant. 

ACADEMIC GUIDE 

Contents overview 

Career development has been traditionally based on an individualistic search-and-matching 
labour market model. The Skills Commission’s Inquiry into information, advice and guidance 
indicated in 2008 that the matching model is 100 years out of date. However, when conditions 
offered by the labour market are becoming increasingly precarious and inequality is on the rise, 
the reasons that brought about the birth of career development are fully in force. Career 
development links its beginnings to a social movement that saw as a moral imperative to 
contribute so “workers in the burgeoning economy of the early twentieth century were not seen 
as the chattels of employers, not as property to be consumed and cast aside, but rather as 
persons of dignity with a right to determine their own future” (Herr, 2001, p. 198). How does one 
pursue a career development process for the 21st century that accomplishes the same purposes, 
and yet adds the alignment of individual achievement and social justice?  

This subject will benefit those who, regardless of the career path they are interested in, want to 
explore and carry out career development strategies aimed at fostering their own and also 
collective well-being. Through a combination of individual and group activities, you will learn to 
identify your strengths and improvement areas, to analyse the interpersonal and contextual risk 
and protection factors that may hinder or foster a fulfilling and socially fair career path, and to 
define action plans aimed at reducing the risk factors and enhancing the identified protection 
factors. The learning sessions will be dynamic, participatory and practice-oriented, with your 
enhanced career development as their main outcome. 
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Contents 

Week 1 
"What counts in life is not the mere fact that we have lived. It is what difference we have made 
to the lives of others what will determine the significance of the life we lead", N. Mandela. 

 Definition of career development and its aims:  
o Adjustment 
o Transformation 
o Adjustment and transformation 
o Neither adjustment nor transformation 
o Are there other options? 

 Career development models: Matching model; social justice model. 

 Inspiring careers: People who contributed to the common good through their profession. 

 Analysis of intrapersonal and interpersonal risk and protective factors for fulfilling and 
socially fair career development. 

 Analysis of contextual risk and protective factors for socially fair career development. 

Week 2 
"It is one of the most beautiful compensations in life that no person can sincerely try to help 
another without helping him or herself", R. W. Emerson. 

 Analysis of contextual risk and protective factors for socially fair career development 

 Strategies to plan career paths for the common good: socio-dynamic counselling; 
solution focused strategies; planned happenstance 

 Inspiring organisations: Description and outcomes of organisations that fight against 
discrimination and unfair practices in the labour market 

Week 3 
"Are you [taking yourself] into this cloud-cuckoo land of wealth, prosperity, happiness for the 
individual at the expense of the masses? […] Individual achievement so-called and social 
justice [can] be juxtaposed", N. Alexander. 

 Monitoring and evaluating progress in career development fot the common good 

 Competence development to respond to discrimination during job search. 

 Inspiring career plans for the common good: career maps developed by the students 
during the course. 

 
Teaching / Learning activities 
Week 1 

 Individual assessment on previous knowledge about the contents of the programme 
and on career interests. 

 Critical reading and debate: 4 teams representing 4 viewpoints. 

 Lecture. 

 Students’ individual presentations using the elevator pitch. 

 Lecture 

 Lecture and group exercice 
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Week 2 

 Lecture and career mapping exercise. 

 Students’ presentations, comparative analysis and self-assessment exercice. 

 Group exercice 

Week 3 

 Lecture and career mapping exercices 

 Case studies. 

 Students’ individual presentations. 

 
Evaluation 

 Individual presentations:  
o Inspiring careers – elevator pitch (10%). July 17th 

 Self-assessment and Career mapping exercise (40%). July 29th 

 Group presentations:  
o Analysis of contextual risk and protective factors for socially fair career 

development (10%). July 23rd 

 Exam (40%). July 31st 

 


